ADOPTED AT 3/24/05 MEETING OF BOARD OF DIRECTORS

ADVISORY COUNCIL MEMBER CONFLICT OF INTEREST

Equip for Equality has established advisory councils to further its mission of advancing the human and civil rights of children and adults with physical and mental disabilities in Illinois.

The Board of Directors hereby adopts the following policy regarding conflict of interest with respect to members of its advisory councils.

Duty To Equip For Equality And Its Clients

Council members are expected to act in the interests of Equip for Equality, its clients and constituents when they conduct Council business.  They may not use their positions as Council Members or any information they have about Equip for Equality in a manner that allows them to secure a financial benefit for themselves or their relatives, including domestic partners.

Business Transactions

Business transactions involving Equip for Equality in which a Council Member has an interest are not encouraged.  Where it is known that a Council Member has a financial   interest in a business transaction of Equip for Equality, that interest shall be disclosed to the Chief Executive Officer (CEO) and the Council Chair, and such transactions will be carefully reviewed by the Board of Directors or their designate to determine that they are in the best interests of Equip for Equality and that they will not lead to conflicts of interest. For the purposes of this policy, a Council Member has an interest in a proposed transaction if he/she or a family member, including a domestic partner, has a substantial financial interest in it, i.e. stands to benefit from the transaction financially, or has a substantial financial interest in any organization involved in the proposed transaction, or holds a position as trustee, director, general manager, or principal officer in any such organization.  A Council Member with a known interest in a proposed transaction, depending upon the circumstances, may be excluded from any discussion of the matter, at the discretion of the other Council members.  

Council Member Expenses

Reimbursement of reasonable expenses pursuant to the then-current written agency policy, a copy of which shall be provided to each Council Member, shall not constitute a conflict of interest.  A Council Member shall be reimbursed for expenses incurred as a Council Member only to the extent permitted by the policy, and shall comply with

reimbursement procedures set forth in such policy.  Council Members are prohibited from incurring any other expenses payable by Equip for Equality except as shall be specifically directed by the CEO in writing.

Inside Information

A Council Member shall not use inside information of Equip for Equality for his/her personal benefit, or use such inside information or his/her position as a Council Member to the detriment of Equip for Equality. Inside information is information that has not become public information, which is obtained at Council meetings or otherwise provided to Council Members. 

Council Member as Client

A Council Member or a member of a Council Member’s family may be a client of Equip for Equality, and will have all the rights of a client, including the right to file a grievance regarding his services from Equip for Equality.  Council members retain the duty, however, to act solely in Equip for Equality’s interests when conducting Equip for Equality business.  Such person should refrain from Council discussions regarding the kinds of issues that are presented in the client matter if his or her own interests or concerns in the case would affect his or her ability to participate in the discussion in a manner that fairly serves the larger interests of Equip for Equality and the community served by the Council.   Further, if, at any time, a Council Member believes that his or her role as a client makes him or her completely unable to carry out his or her duties as a Council Member, he/she shall either resign as a Council Member or terminate his client relationship with the agency.  
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