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EQUIP FOR EQUALITY

PAIMI COUNCIL POLICIES AND PROCEDURES

NAME

The name of this entity is Equip for Equality’s Council for Protection and Advocacy for Individuals with Mental Illness (PAIMI), hereinafter referred to as the “Council.”

PURPOSE OF PAIMI COUNCIL

As required under the PAIMI Act, it is the purpose of the Council to:

Advise Equip for Equality’s staff and Board of Directors on policies and priorities to be carried out in protecting and advocating for the rights of individuals with mental illness in Illinois.

Work with Equip for Equality’s Board of Directors and staff to develop jointly the annual statement of objectives and priorities for Equip for Equality’s PAIMI program.

Assist the Council Chairperson in completing a section of the annual PAIMI program performance report that describes the activities of the Council and its assessment of the operation and quality of services of the PAIMI program.

Educate its members on the legal rights of people with mental illness.

Promote awareness of Equip for Equality and its advocacy services and programs for people with mental illness.  

COMPOSITION OF PAIMI COUNCIL AND MEMBERSHIP CRITERIA

The Council will be comprised of a minimum of ten individuals.  No paid employee of Equip for Equality may serve on the Council.

Council members will include individuals who have received or are receiving mental health services, and family members of such individuals (at least one family member shall be a primary care giver for an individual who is currently a minor child or youth who is receiving or has received mental health services); attorneys; mental health professionals; individuals from the public who are knowledgeable about mental illness, and the advocacy needs of persons with mental illness and have demonstrated a substantial commitment to improving mental health services; and a provider of mental health services.  

At least sixty percent of the membership of the Council must be comprised of individuals who have received or are receiving mental health services or who are family members of such individuals.

Continuing efforts will be made to include members of racial and ethnic minority groups on the Council.

The Chairperson of the Council must be an individual who has received or is receiving mental health services or a family member of such an individual.  In addition, the Chairperson must be a member of Equip for Equality’s Board of Directors.

Council members must have a commitment to the mission of Equip for Equality and the goals of the PAIMI program to promote the legal and civil rights of persons with mental illness and advocate for their personal choices.

Council members must attend and participate in council meetings and come well prepared for the meetings by reviewing current literature (reports and materials) to remain knowledgeable of issues and trends affecting individuals with a mental illness.  

APPOINTMENT TO PAIMI COUNCIL TERMS

Nominations of individuals to serve on the Council will be solicited from Council members and from established mental health family support, self-advocacy or consumer support, advocacy and provider organizations in Illinois, but will not be limited to these groups.

The Chairperson of the Council and the President and CEO of Equip for Equality will jointly appoint new members to the Council from the nominations received.

The term of Council members shall be staggered.  Members are eligible for three (3) two (2) year terms.  Persons who have served three (3) terms for a period of six (6) years may not be re-elected to the Council for a period of two (2) years.  
RESIGNATION AND REMOVAL FROM COUNCIL

A Council member may resign at any time by giving a written or verbal notice to the President and CEO of Equip for Equality.  Unless otherwise specified in the notice, the resignation will take effect upon receipt of the notice.

A Council member will be deemed to have resigned for the following reasons:

for failing to attend three consecutive meetings during any 12-month period without prior notification or for non-medical reasons; or 

when a conflict of interest renders an individual unqualified to serve on the Council (for example, when a member becomes a paid employee of Equip for Equality).  See CONFLICT OF INTEREST section.

A Council member may be removed, with or without cause, by a vote of two-thirds of the Council members at any regular or special session called by the Chair of the Council.  Any Council member removed shall be entitled to fourteen days prior written notice and afforded the opportunity to appear before and be heard by the Board of Directors.  

APPOINTMENT AND RESPONSIBILITIES OF CHAIRPERSON

The Chairperson of the Board of Directors with the advice of the President and CEO will appoint the Chairperson of the Council.  The Chairperson of the Council will chair PAIMI Council meetings and will be responsible for assisting Equip for Equality staff in establishing the time and agenda for Council meetings and in communicating to the governing authority the Council’s recommendations, input, and activities.

MEETINGS

A minimum of three regular meetings will be held each fiscal year.  Council members unable to attend a meeting may request to participate via conference call.  Equip for Equality will make every effort to make sure meetings or activities are accessible to individuals with disabilities.  Council members in need of an accommodation should notify Equip for Equality one week prior to the event to request the specific accommodation.  All meeting notices, agenda items, and support data will be distributed at least one week prior to each of these meetings and will be provided in accessible formats upon request.  Interpreter services will be provided upon the request of any committee member, if a request is made at least one week prior to the meeting date.

EQUIP FOR EQUALITY RESPONSIBILITIES  

At least annually, Equip for Equality will provide the Council members with the materials, reports, and fiscal data it needs to carry out its responsibilities to review existing PAIMI program policies, priorities, and performance outcomes. 

Equip for Equality will provide the Council members an annual report regarding grievances received, processed and their resolution.


REIMBURSEMENT OF EXPENSES

The Board of Equip for Equality will adopt a Reimbursement policy for all advisory councils. 

CONFLICT OF INTEREST 
The Board of Equip for Equality will adopt a Conflict of Interest policy for all advisory councils.
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