ADOPTED AT 6/2/05 MEETING OF BOARD OF DIRECTORS

ADVISORY COUNCIL RECRUITMENT AND REASONABLE ACCOMMODATIONS

Equip for Equality’s mission is to advance the human and civil rights of children and adults with physical and mental disabilities in Illinois.

From time to time, when circumstances warrant, the Board of Directors may authorize the establishment of an advisory council to ensure that a program is truly accountable to the people it is intended to benefit and that the beneficiaries of the program play a leadership role in setting its priorities, planning, evaluation, and other critical activities.

Equip for Equality will always endeavor to select the best possible candidates for membership on its advisory councils to help fulfill our mission.  Equip for Equality also believes that to carry out its mission effectively it is critical that its advisory councils maintain a broad membership, including but not limited to both genders, and members of diverse racial and ethnic groups.  In choosing advisory council members, we will consistently adhere to any statutory or regulatory requirements of our federal funders.

Equip for Equality will make every effort to provide its advisory council members with the reasonable accommodations and supports they need to participate fully in all council activities.  Advisory council members should direct their requests for accommodations or supports to the President or to the staff assigned to the council.  The President will make the determination regarding whether it is feasible to provide the accommodation or support requested.  The council member may appeal to the Board chairperson if not satisfied.

Equip for Equality will reimburse advisory council members for their participation, taking into consideration the needs of the individual council member, available resources, and applicable restrictions on the use of grant funds.  The policy “Reimbursement of Advisory Council Members” contains additional information on this topic.

